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MEMORANDUM OF AGREEMENT  

BETWEEN 

THE NEW BEDFORD SCHOOL COMMITTEE 

AND 

THE NEW BEDFORD EDUCATORS ASSOCIATION, INC.  UNIT A 

June 20,  2022 

 

The New Bedford School Committee (“Committee”) and the New Bedford Educators Association, Inc. – 

Unit A (“Union”) agree to extend their 2019-2022 collective bargaining agreement through June 30, 2025 

with the following changes: 

 

1. Article 41- Duration (p. 77)  

A. Revise Article 41 to provide for a successor collective bargaining agreement from July 1, 

2022 through June 30, 2025. 

B. Replace “July, 2022” with “July 2025” 

C. Replace “May 1, 2022” with “December 1, 2024” 

 

2. Salaries 

A. One-Time Retention Payment:   

To avoid the risk of  an extraordinarily high number of vacancies in the bargaining unit for the 

2022-2023 school year, the Committee will pay employees who were in positions in the 

bargaining unit as of June 1, 2022, and who return to a position in the bargaining unit at the start 

of the 2022-2023 work year, a one-time retention payment of four hundred dollars ($400).  Such 

payment shall be made on or about the first pay period in October of 2022. 

 

B.  Appendix A - Schedule A (Teacher’s Schedule)  

Year 1:  July 1, 2022:   Increase Steps 2-13 by 1.75% 

Increase Step 14 by 2.0% 

 

Year 2:  July 1, 2023:   Increase Steps 2-13 by 1.75% 

   Increase Step 14 by 2.25% 

 

Year 3:  July 1, 2024:   Increase Steps 2-13 by 2.0% 

   Increase Step 14 by 2.25%  

 

 C.  Article 37 Salaries for Instructional Media Assistants/Attendants (p. 71) 

 

Year 1:  July 1, 2022:   Increase Steps 2-4 by 1.75% 

Increase Step 5 by 2.0% 

 

Year 2:  July 1, 2023:   Increase Steps 2-4 by 1.75% 

   Increase Step 5 by 2.25% 

 

Year 3:  July 1, 2024:   Increase Steps 2-4 by 2.0% 

     Increase Step 5 by 2.25% 

 

3. Appendix A, Schedule B:  

Effective July 1, 2022, increase the longevity in Section 1 by $50 for employees having 
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completed 10 years or more. 

Effective July 1, 2022, increase the longevity in Section 1 by $100 for employees having 

completed 15 years or more. 

 

4. Appendix A – Schedule F (Hourly Rate)  

 
Effective Date Hourly Rate 
July 1, 2022  $40.00 
July 1, 2023  $41.00 
July 1, 2024 . $42.00 

 

5. Appendix A, Schedule D (pp. 83-87) 

Replace Schedule D in Appendix A with the new Schedule D attached. 

 

6. Appendix A, Schedule E (pp. 88-89): 

Replace Schedule E of Appendix A with the new Schedule E attached.  

 

7. Article 32 Section B.1. (p. 65) 

Replace the first sentence in Article 32.B.1. with the following:   

“Effective July 1, 2022, the Committee shall reimburse a professional employee 

in an amount not to exceed One Thousand dollars ($1,000) in any contract year 

(July 1 – June 30) for a course approved in advance by the Superintendent or 

Assistant Superintendent and which in the discretion of the 

Superintendent/Assistant Superintendent is directly related to the employee’s area 

of teaching responsibility.” 
 

8. Article 18: Sections C and D  (pp. 43- 45)  

Replace Section C (Maternity/Child Bearing Leave) and Section D (Child Rearing/Adoption 

Leave) with the following: 

 

C. Parental Leave  and Childrearing Leave of Absence 

 

1. A teacher who has worked in the school district for at least three (3) consecutive months 

is eligible for parental leave pursuant to the Massachusetts Parental Leave Act (MPLA). 

An eligible teacher who is seeking a  parental leave shall notify the Office of Human 

Capital Services, in writing, as soon as possible, and shall request a leave of absence, 

specifying the dates requested for the beginning and end of the leave. The notification 

shall be provided as far in advance as possible, preferably no fewer than thirty (30) work 

days, but at least two (2) weeks before the leave is anticipated to begin.  

 

2. In accordance with the MPLA, a  parental leave of absence shall be eight (8) weeks, 

commencing at the time of the birth/adoption of the teacher’s child and continuing for up 

to eight (8) consecutive weeks, including holidays, vacation weeks, and weeks that 

include no work days. A teacher who is eligible for parental leave for the birth or 

adoption of the teacher’s child pursuant to the MPLA, may use up to eight (8) weeks of 

accrued sick leave to cover the unpaid portion of the parental leave under the MPLA.  

 

3. The federal Family and Medical Leave Act (FMLA) allows an eligible employee to take 

up to 12 weeks of unpaid leave to care for a newborn or newly adopted child within the 

first year following the birth or adoption of the child. The first eight weeks of FMLA run 
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concurrently with the eight weeks of parental leave allowed under MPLA. An employee 

who is eligible for FMLA leave and who has taken eight (8) weeks of MPLA may elect 

to take an additional four weeks of unpaid leave under FMLA. FMLA leave for the 

birth/adoption of a child cannot be taken on an intermittent basis. 

 

4.  A teacher who is pregnant may continue in active employment as late into the teacher’s 

pregnancy as the teacher desires provided that the teacher is able to properly perform the 

required functions of the teacher’s position.  Teachers who experience health issues 

related to the pregnancy or childbirth, either prior to or following the birth of the child 

that require the teacher to be absent from work may use accrued sick time and such sick 

leave time may also count toward the teacher’s FMLA leave. Such teacher must provide 

adequate medical documentation to the Office of Human Capital Services. 

 

5. During the unpaid portion of MPLA and/or FMLA, the Committee will maintain the 

teacher's health insurance benefits. The employee will continue to be responsible for the 

employee's percentage of the health insurance premiums.  

 

6. A teacher who has been employed by the school district for at least three (3) consecutive 

years who wishes to extend leave beyond the period provided by the FMLA and/or 

MPLA, must notify the Executive Director of Human Capital Services at least ninety (90) 

calendar days prior to the date extended childrearing leave is to begin of the teacher’s 

request to take an extended childrearing leave.  A teacher may request an extended 

childrearing leave of up to one (1) work year or an extended childrearing leave of up to 

two (2) work years.  The end of the extended childrearing leave must coincide with the 

start of the teacher’s work year and the teacher must return to work at the start of a work 

year.  Upon the teacher’s return from extended childrearing leave, the teacher will be 

placed in the teacher’s former position if such position is available or if such position is 

no longer available to a comparable position.  A teacher on an extended childrearing 

leave cannot return during the extended childrearing leave period without the approval of 

the Superintendent whose decision shall be final.  If the Superintendent approves the 

early return, the teacher will be assigned to a position in the bargaining unit but not 

necessarily the teacher’s former position or a comparable position.  Extended childrearing 

leave is unpaid and is without benefits. 

 

7. If the teacher fails to return to duty on the expiration of the extended childrearing leave, 

the teacher will be deemed to have voluntarily resigned from the teacher’s employment 

with the school district.  

 

8. Upon written application of a teacher, a parental leave or childrearing leave may be 

extended or curtailed if unusual conditions exist, at the discretion of the 

Superintendent. 

9. A teacher who worked ninety-one (91) days of the school year will, upon return to 

work, be given credit for a full year’s work on the salary schedule.  A teacher, 

who worked 150 days of the school year will, on the teacher’s return, be given 

credit for a full year’s work on the longevity schedule. However, the teacher will 

not earn sick leave while on unpaid parental or childrearing leave. 

D. This section D intentionally left blank. 
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9. Article 11 – Inclusion (p. 12)  

Amend Section A as follows (new language underlined; deleted language struck): 

A.  Discussion of Concerns Notification 

1.  By March 1, Principals shall meet with all teachers in the building to discuss 

the inclusion plan for the next school year. 

 

2. Teachers shall be notified by March 15 if their builing is going to be an 

Inclusionary school for the next school year. 

 

In an effort to enhance the advancement of the District’s effort to fulfill its goals, the 

Association and the Superintendent will establish the following procedures to consider 

any concerns of general classroom teachers regarding students assigned to their classes 

who are receiving services pursuant to an I.E.P. 

 

1. The regular general education classroom teacher discusses his/her 

concerns with the Principal.  If not resolved, 

 

2. The regular general education classroom teacher discusses his/her 

concerns with the Director of Special Education/designee.  If not 

resolved, 

 

3. The regular general education classroom teacher discusses his/her 

concerns with the Superintendent or designee. 

 

To the extent permitted by law, aAt any level of this procedure the Association will 

participate, if necessary. 

 

10. Article 12 - Hours and Workload of Professional Employees (pp. 13 – 26)  

A. Amend Section A.2 (p. 13) by revising the dismissal time for students at Whaling City 

Jr./Sr. High School and Trinity Day as follows:  

 School Year     End of Instructional Day 

 Effective as of the 2022-2023 School Year   2:09 p.m. 

  

B. Amend the first paragraph of Section B.1. (p. 16)  by adding the following new paragraph 

between the second and third paragraphs:  

 

“Professional Employees in their first year of service in a position in the 

bargaining unit shall may be required to attend  up to and including two (2) 

additional Professional Development days for a work year of 187 days; such 

additional Professional Development days may occur no earlier than seven 

business days prior to the start of the student school year.  Professional 

employees in their first year shall receive a $200 stipend for each such additional 

Professional Development day attended.”   

 

C. E.  Amend the following sentence in Section B.4 (p. 16) by replacing “4:00 P.M.” with 

“6:00 P.M.”   

 

D. Amend Section A. 4 a.  (p. 14) by deleting everything except the first sentence.  

 

E. Amend Section A. 4 b. (pp. 14-15) by deleting the second sentence.   
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F. Amend Section E.3 as follows: 

 

i. Amend the first paragraph in Section E.3 as follows (new language 

underlined; deleted language struck): 

 

Professional Employees in the Middle and High Schools, excluding 

Level 4 and Level 5 schools, shall be required to attend two 

Administrative Meetings per month in the months of September, 

November, December, February, March, April, May and June and one 

Administrative Meeting per month in the months of October and January  

eighteen (18) Administrative Meetings per work year.  Professional 

Employees in the Elementary Schools shall be required to attend one 

Administrative Meeting per month in the months of September, 

November, February, March ,April, May and June seven (7) 

Administrative Meetings per work year.  These meetings should begin 

within a reasonable amount of time following the end of the workday.  

Such meetings shall not ordinarily last more than one (1) hour. 

 

ii. Amend the first sentence in the third paragraph as follows (new language 

underlined; deleted language struck):  

  

A yearly schedule for monthly anticipated Administrative Meetings will 

be distributed by the last teacher work day preceding the start of the 

work year, and the yearly schedule of Administrative Meetings will be 

distributed in September of each year.” 

 

iii. Amend the second paragraph in Section E.3 as follows:  

• Replace “Headmaster” with “High School Principal” 

• Replace “Assistant Headmaster” with “High School Assistant 

Principal, High School Associate Principal” 

• Replace “called by” with “scheduled by” 

 

G. Joint Committee on Elementary Prep Time: 

The Parties agree to establish a joint committee  to evaluate revising the 

elementary prep time schedule  in Article 12 G. (pp. 20-21) so that it may include 

special education teachers, multi-grade teachers, and English as a second 

language teachers.  Such joint committee shall have no more than five 

representatives appointed by the Association and no more than five 

representatives appointed by the Superintendent.  The Joint Committee shall  

meet by October 14, 2022.  Recommendations for changes must be made no later 

than March 17, 2023 and are subject to approval by the parties. 

 

11. Article 29 General -  (pp. 60-61) 

Delete Sections B.1 and B.2 and retitle Section B as “Committee for Discipline”. 

 

12. On-Line SIS for Grades 6-12 

Professional employees working with students in grades 6-12 will utilize the District provided on-

line student information system (SIS) and will input grades and related student progress data into 

the SIS.  Such professional employees shall input grades within ten work days from student due 

date/assignment date unless the end of the term is within such ten days in which case the deadline 

is shorter but not later than the end date for entries/grades for the term.  Additional time may be 
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granted by the principal/designee on a case-by-case basis.   

 

All professional employees in Grades 6-12 inclusive are expected to use the on-line student 

information system/gradebook following training.   

During their school’s initial implementation year for the on-line student information 

system/gradebook, professional employees shall be held harmless in their evaluation regarding 

the technical usage of the on-line student information system/gradebook. 

Prior to and/or during the initial implementation year at any school implementing an on-line 

student information system/gradebook:  

(a) professional employees shall be provided with training during the contractual 

workday; and  

 

(b)  professional employees shall be provided at least one Common Planning period or 

TCT per term to input data into the on-line student information system/gradebook. 

 
13. Housekeeping: 

 

A. Article 12, Section C.1  School Vacations 2016-2017 (p. 17)   

Delete the first paragraph (obsolete language)  

 

B. Article 12, Section E.3 (p. 18) 

Delete the last paragraph in E.3. (For the 2014-2015 work year) (p. 18) (obsolete 

language) 

 

C. Article 29 C – Committee Agenda/Minutes (p. 61)  

Delete Section L – Printing of the Contract  

(The Contract is available on line.) 

 

D. Article 32 Section H - Teacher Led Professional Development (p. 67) 

Add the following new paragraph 3. to Section H:  

  

3.  Professional employees who elect to co-produce and/or  co-deliver 

professional development shall share in the stipend for such work. 

 

E. Article 34 – Coaches (pp. 68-69)  

Replace all references to “coaches” with “athletic coaches”; replace all references to 

“coaching” with “athletic coaching”; replace all references to “coach” with “athletic 

coach” 

  

F. Appendix A (p. 81): Delete Section 2 of Appendix A, Schedule B Longevity (obsolete 

language)  

 

G. Article 2 Section B.1. (p. 2):  Replace “12-monthss” with “12-months”  

 

14. Article 16 Sick Leave (p. 36) 

Amend Section A.4 by adding the following to the end of Section A.4:   

 

“The Superintendent or the Superintendent’s designee, in the 
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Superintendent’s/designee’s discretion, may permit an employee to use more than 

eight (8) family illness days in extraordinary circumstances.  The decision of the 

Superintendent/designee is final and shall not be grievable.” 

 

15. Article 40 Sick Leave Bank (pp. 74-76)  

 

A. Amend the last in Section A as follows (new language underlined; deleted language 

struck):   

 

“Payment under the Sick Leave Bank shall be at the same rate of pay as payment 

under Article 16, Section E; however, professional employee’s per diem rate and the 

Bank will be charged one (1) full day.” 

 

B. Amend Section E by replacing “five (5) persons” with “six (6) persons” and by 

replacing “two (2)” with “three (3)” 

 

C. The Sick Leave Bank Committee will develop written procedures for employees 

applying to the sick leave bank for benefits and for employees to appeal to the sick leave 

bank following a tie vote from the Sick Leave Bank Committee.  

 

This Memorandum of Agreement shall remain off the record for all purposes, including 

bargaining history, until it is ratified by the Union membership and approved by the School 

Committee.  This Memorandum of Agreement is subject to ratification by the Union and 

approval by the School Committee. 

 

Subject to the above, this Memorandum of Agreement is agreed to by the parties:  

 

 

The New Bedford Schools Committee The New Bedford Educators Association 

– Unit A 

 

_____________________________ _____________________________ 

Thomas Anderson, Superintendent Thomas Nickerson, President  

 

 

_____________________________ _____________________________ 

Jonathan F. Mitchell, Chairperson, Ex Officio Christopher Garcia, First Vice President 

 

  

_____________________________ _____________________________ 

Colleen Dawicki, Vice Chairperson Christopher Donnelly 

 

 

_____________________________ _____________________________ 

Christopher A. Cotter Victoria Jones 
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_____________________________ _____________________________ 

Joaquin “Jack” Livramento Karen Surprenant  

 

 

_____________________________ _____________________________ 

Bruce J. Oliveira Jennifer Thomas  

 

 

_____________________________ _____________________________ 

Melissa Costa Kady Plante-Szady  

 

 

_____________________________  

Ross M. Grace  

 

 

 

 



 

 

APPENDIX A 
SCHEDULE D 

Extra-Curricular Activities 
1. All Extra-Curricular positions that the District intends to fill will be posted via the method 
the District uses to advertise internal stipend opportunities.   Posting will include the 
following: title, expected length of the role/program; qualifications; required job duties, and 
stipend amount.   The District may post additional stipend extra-curricular positions, not 
listed below, as needed.   All stipend extra-curricular will include the following: title, 
expected length/season of the role; qualifications; required job duties, and stipend amount. 
2. All extra-curricular stipends will be paid in equal installments via biweekly payroll for the 
length of the program for which the stipend is for. Stipends will be prorated if the extra-
curricular advisor does not work the entire length/season for which they are scheduled.  
 

NEW BEDFORD HIGH SCHOOL EXTRACURRICULAR ACTIVITIES 
UNIT I 
 
 
 
 
 
 
 
UNIT II 

EXTRA CURRICULAR ACTIVITIES 
STIPEND AMOUNT 

Effective 7/1/22 

Band $7,000.00 

Drama Club $7,000.00 

Assistant Band $4,000.00 

Choral $4,000.00 

Jazz Band $4,000.00 

WIMC-TV $2,700.00 

Yearbook $2,700.00 

EXTRA CURRICULAR ACTIVITIES 
STIPEND AMOUNT 

Effective 7/1/22 

Crimson Courier $2,233.00 

Majorettes $2,363.00 

Great Outdoors $2363.00 

Auditor $1,836.00 

Drill Team $1,836.00 

Rifle Team $1,836.00 

Color Guard $1,574.00 

Dance Line $1,574.00 

Key Club $1,836.00 

Honor Society $1,443.00 

Senior Class Advisor $1,836.00 

Dance Choral $1,443.00 



 

 

  
 
 
 
 
  
 
UNIT III 

 
 
 

  

Show Choir $1,443.00 

Orchestra $1,443.00 

Foreign Language $1,311.00 

Assistant Choral $2,363.00 

Debate $2,363.00 

Engineering Academy $1,800.00 

EXTRA CURRICULAR ACTIVITIES 
STIPEND AMOUNT 

Effective 7/1/22 

Crimson Courier Asst. $1,180.00 

Junior Class Advisors $1,180.00 

Great Outdoors Asst $1,180.00 

Latin Club $795.00 

Graphic Arts $795.00 

Photography $795.00 

Global Awareness $795.00 

Usher Corps $795.00 

Spanish American $795.00 

Business Club $795.00 

Teen Stars $795.00 

International Club $1,050.00 

Junior Advisor $795.00 

Sophomore Class Advisor $795.00 

Freshman Class Advisor $795.00 

EMC II $795.00 

ALPHA $795.00 

SADD $795.00 

History Club $795.00 

Art Club $795.00 

Pep Club $795.00 

Shakespeare Club $795.00 

Inter-Club Council $795.00 

Computer Club $795.00 

Engineer’s Club $795.00 

Bowling  $795.00 

Chess $795.00 

Future Nurses Clubs $795.00 



 

 

MIDDLE SCHOOL EXTRACURRICULAR ACTIVITIES 
 

CLUBS STIPEND AMOUNT 
Effective 7/1/22 

Student Council $914.00 

Yearbook $795.00 

Treasurer $795.00 

School Paper $795.00 

Drama $795.00 

All City Jazz $795.00 

Art Club $795.00 

Band $795.00 

Chess $795.00 

Choral $795.00 

Computer $795.00 

Concert Band $795.00 

Honor Society $795.00 

Jazz Dancing $795.00 

Latch Hook $795.00 

Marching Band $795.00 

Needlepoint $795.00 

Science Club $795.00 

Spirit Booster $795.00 

Traffic Squad $795.00 

Typing $795.00 

Watercolor $795.00 

Writer’s Club $795.00 

History $795.00 

Pet Care $795.00 

Aerobics $795.00 

Calligraphy $795.00 

Conversational French $795.00 

Board Games $795.00 

Dance Line $795.00 

Sewing $795.00 

Majorettes $795.00 

PomPom $795.00 

Flag Unit $795.00 

Cheerleading $795.00 

All City Orchestra $795.00 

Tap Dancing $795.00 

Performing Arts $795.00 



 

 

 
CLUBS    Stipend Effective 7/1/22 
Elementary Vocal Music  $795.00 
Elementary School Band  $795.00 

 
ELEMENTARY EXTRACURRICULAR ACTIVITIES 

 
Extracurricular activities at the elementary level will be established within an elementary 
school by a Principal with the approval of the Superintendent or the Superintendent’s 
designee for club and other activities.  The rate of pay for each club advisor shall be  in 
accordance with the following: 
 

Number of Weeks Total Number of Hours Stipend Amount 
Effective 7/1/22 

10 weeks; meeting once per week Approximately 10 hours $397.00 

10 weeks; meeting twice per week Approximately 20 hours $795.00 

20 weeks; meeting once per week Approximately 20 hours $795.00 

 
The number of extracurricular advisors at the elementary school shall be as follows: 

• 2 advisors at elementary schools with up to and including 299 students* 

• 4 advisors at elementary schools with 300 to 599 students* 

• 6 advisors at elementary schools with 600 students or more* 

*The number will be determined by the October 1 census 

  



 

 

APPENDIX A 
SCHEDULE E 

Coaches 
 

1. All Athletic Coaching positions that the District intends to fill will be posted via the method 
the District uses to advertise internal stipend/coaching opportunities.   Posting will include 
the following: title, expected length/season of the role; qualifications; required job duties, 
and stipend amount.   The District may post additional athletic coaching positions, not listed 
below, as needed.   All athletic coaching positions will include the following: title, expected 
length/season of the role; qualifications; required job duties, and stipend amount. 
 
2. All Athletic Coaching stipends will be paid in equal installments via biweekly payroll for the 
length of the athletic coaching season for which the stipend is for. Stipends will be prorated 
if the coach/trainer does not work the entire length/season for which they are scheduled.  

 
New Bedford High School Coaches 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

SPORT NAME HEAD COACH STIPEND 

BASEBALL $7,000.00 

BASKETBALL $7,000.00 

CHEERLEADING $5,500.00 

CROSS COUNTRY $6,500.00 

FIELD HOCKEY $6,500.00 

FOOTBALL $10,500.00 

GOLF $4,000.00 

GYMNASTICS $4,971.00 

ICE HOCKEY $6,000.00 

LACROSSE $6,500.00 

SOCCER $6,500.00 

SOFTBALL $7,000.00 

SPRING TRACK $6,500.00 

SWIMMING/DIVING $6,500.00 

TENNIS $6,500.00 

TRACK $6,500.00 

VOLLEYBALL $6,500.00 

WRESTLING $6,500.00 

WEIGHT TRAINER $1,836.00 

ATHLETIC TRAINER $4,413.00 per season/max of $13,240.00 



 

 

New Bedford High School Assistant Coaches – All Sports 
 

First Year 50% of Head Coach’s Stipend 

Second Year 55% of Head Coach’s Stipend 

Third Year 60% of Head Coach’s Stipend 

Sixth Year 70% of Head Coach’s Stipend 

 
 

Middle School Sports 
 

All Middle School athletic coaches will receive $1,000.00 (one-thousand dollars) per sport 
unless posted otherwise.   

 
 


